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Now, the focus is much wider, and includes as key areas
sustainability in the curriculum and the creation of a
culture of conservation awareness on campus.

.

Universities & Colleges Climate Commitment for Scotland

We recognise the challenge: :
+ We recognise the scale and speed of climate change, and the likely effect on Scotland’s people and C arb O n M an agem e n t Plan CO re ”DEf ence” . 4

places, impacting adversely on our economy, society and environment
+ We consider that early action to address the expected changes will create long-term economic, health,
soclal and environmental benefits

+ We acknowledge the Scottish Government objective - to reduce emissions by 80% by 2050 - to avert
the worst impacts of climate change; and realise we have a role to play in this.

We welcome the opportunities:
+ To hamness our academic talents and expand Scotland's ability through its research capacity, knowledge a I I

transfer activity and the provision of skills, modules and courses to create solutions to the challenges
posed by climate change

+ To demonstrate practical leadership in tackling climate change by containing growing energy use and

costs, protecting estates and buildings and promoting sustainability and social responsibility D 0 Cum e llt
(X X J

+ To engage our students, staff, alumni and local communities with the challenge of climate change

Consistent with sustainable development principles, we commit our institution to: ® current CMP was ap p rove d 1 n 2009

1 Support the national Climate Change programmes, reducing our greenhouse gas emissions and
implementing adaptation measures for future climate change scenarios
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a year, publishing a five-year climate action plan with targets and time scales to achieve a significant

reduction in emissions from all our activities, including: able SouI‘CCS

+ waste reduction, recycling and responsible disposal . ..
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3 Assess the risks to the institution identified in projected climate change scenarios and ensure ﬂl [ [ [ . ® Implement Gl' Cell Plll' ChaSlIlg w b uy p].‘ O ducts

safeguarding measures are incorporated into our strategic planning, including each estates strategy 757) CO 4 g€S C imate Commztment fb?"

review (‘adaptation’).

neighbourhood mechanisms, particularly through the community planning process .
5 Collaborate within the sector and with other public and private organisations, both academically and fo 1‘ the e IlVl ro n me nt

practically, to share good practice on climate change mitigation and adaptation
7 Contribute to the coo_perative work, supported by relevant sector bodies, in monitoring progress and ° eri 0 dl call revi ewe d Wlth h Cl ﬁ. om th e C arb on TI'll St . . .

kg o P Y ’ P e Institutional Conservation — create a culture
_— e currently in final stages of first review, Carbon Management Revisited; revised Carbon

hehalf of WIERS 1TY A CoSrow

. | * scope much wider than energy efficiency “of>2C .
2 Allocate time and resources to implementing measures to reduce our overall carbon footprint and engage | ® M OV e t 0 Cl e an P OW e r - elec tr1C1 ty from reneW—
« energy consumption and source e headline target: 200/0 C02 l'eduction
+ responsib procurement of goods and services * one of the requirements of University over 5 years is only the beginning!
4 Work in partnership with others to implement measures to reduce emissions and engage in SCOl'ldﬂd (UCCCfS)> 4 declaration Signed bY the University iIl 2009 that usc IGSS CI]CI'gy, laSt lOIlg@l.‘ and al'e gOOd
il oo .. with built-in improvement process e Reinforce sustainability in the curriculum
Management Plan currently undergoing approval process of conservation awareness on campus

[Statement of support by Scottish Ministers - awaited]
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Sustainability in the curriculum

The Carbon Management Plan’s core themes include much more than improving energy efhiciency at the workplace.

Amongst these themes, Sustainability in the curriculum takes a central position. Arguably, the best we can do is produce “sustainable” graduates who then become
role models for others. Also, teaching - together with research - is our core business! (Just imagine asking the CEO of a car manufacturer what they’re doing about
sustainability, and the answer is recycling in the head ofhice.)

There are already many great examples of sustainability in the curriculum, but we must - and will - do more. Any ideas? Jet flights:

30 kWh/d

49

Forecastof utility spend for the University of Glasgow
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The GUEST experience Ve
ELS

e remarkably motivated and knowledgeable .
students %&
: : "~

* oood progress with several core projects Y
* organised and ran events such as Go %;g
Green Week and Climate Week
* wrote articles and created other publicity %gg
material e

Student involvement

Much! There are a number of student societies related to sustainability. Here are two example
projects:
Find a solution project (summer 2011)

e the University of Glasgow Settlement funded two students - Morven Paterson and Roisin Lyle-Collins - to help Glasgow University
improve its environmental practice

GUEST (January - March 2011)

* Roisin obtained Chancellor's-Fund money to run a student team, the Glasgow University Environmental Sustainability Team (GUEST)

* engaged with students, including face- \p&g
to-face e
¢ the University listens!

* 10 students working for 10 weeks

Roisin L};le—Collins during a * great success (see box 7he GUEST experience)
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recent Reclaim the Roads event * hopefully GUEST will become permanent; the University has already in principle agreed to fund it over the summer




