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1.PAY ARRANGEMEN

Salaries based on 2003/04 rates

FOR NEW CONSULTANTS

Seniorily Point Pay Point_] Salary
1 T 165,035
2 2 167100
3 3 £69.163
T T £71.230
5 5 173205
G 5 173205
¥ 5
10 3 175,200
il 3 £78.200
[E 3 £78.200
3 3 £78.200
] G £78.200
5 7 L83.103
13 7 £83.105
17 7 L83 105
IS 7 £83.105
) 7 £83.105
20 s E88.010

2. DISTINCTION AWARDS FOR CONSULTANTS

A+awards £67,180
A awards 5
B awards

Appendix 3

, 5 3 n 5 6 7 8

£2835  £5670  §8.505  £11340  £14075 £17.010 £19.845  £22680
4. AVAILABILITY SUPPLEMENTS

Commitment Level 1 Level 2

Thigh Frequency S0 300

linltolind .

Medium Frequency 00 200

LinStwlin§ i

Tow Frequency 0 1.0%

1in 9 or less frequent





[image: image2.png]5. DIRECTORS OF PUBLIC HEALTH SUPPLEMENTS

Minimum Maximum Exceptional
Maximum
Band B Areas of 450,000 population and over
£4.540 £9.090
Band C Areas of 250,000 to 449.999 population

£9,090

Island Health £1,525
Boards

6. TRANSITIONAL PAY ARRANGEMENTS FOR CURRENT CONSULTANTS
WHO TRANSFER UNDER THE PROVISIONS OF PARAGRAPHS 14.2.3, 14.2.4 or
14.2.6

6(a). Salary Rates for purposes of arrears (see paragraph 14.2

Spine Point Semiorily (years) as | Salary Rate
at 1 April 2003

[0

1

T 1 yoar @ max)

2 L year @ max) 3

212 - 24 years @ max) 72

425 vears (@ max) 300

6(b) Subsequent Pay Progression (based on 2003/04 rates)




	Seniority (years) as 1 April 2003
	University of Glasgow Grade Codes
	Starting Salaries/ Interval (years)
	Basic Salary

	

	30+
	911
	From 1 April 2004

1
	£83,105

£88,010

	21-29
	912
	From 1 April 2004

1

1
	£78,200

£83,105

£88,010

	20
	913
	From 1 April 2004

1

2
	£78,200

£83,105

£88,010

	19
	914
	From 1 April 2004

2

2
	£78,200

£83,105

£88,010

	18
	915
	From 1 April 2004

1

1

2
	£73,295

£78,200

£83,105

£88,010

	17
	916
	From 1 April 2004


	£73,295

£78,200

£83,105

£88,010

	16
	917
	From 1 April 2004

2

1

3
	£73,295

£78,200

£83,105

£88,010

	15
	918
	From 1 April 2004

2

1

4
	£73,295

£78,200

£83,105

£88,010

	14
	919
	From 1 April 2004

2

2

4
	£73,295

£78,200

£83,105

£88,010

	13
	920
	From 1 April 2004

2

2

5
	£73,295

£78,200

£83,105

£88,010

	12
	921
	From 1 April 2004

2

3

5
	£73,295

£78,200

£83,105

£88,010

	11
	922
	From 1 April 2004

3

3

5
	£73,295

£78,200

£83,105

£88,010

	10
	923
	From 1 April 2004

3

4

5
	£73,295

£78,200

£83,105

£88,010

	9
	924
	From 1 April 2004

3

5

5
	£73,295

£78,200

£83,105

£88,010

	7-8
	925
	From 1 April 2004

4

5

5
	£73,295

£78,200

£83,105

£88,010

	6
	926
	From 1 April 2004

4

5

5
	£73,295

£78,200

£83,105

£88,010

	5
	927
	From 1 April 2004

1

4

5

5
	£72,260

£73,295

£78,200

£83,105

£88,010

	4
	928
	From 1 April 2004

1

1

3

5

5
	£69,165

£71,230

£73,295

£78,200

£83,105

£88,010

	3
	929
	From 1 April 2004

1

1

4

5

5
	£68,130

£71,230

£73,295

£78,200

£83,105

£88,010

	2
	930
	From 1 April 2004

1

1

5

5

5
	£67,100

£71,230

£73,295

£78,200

£83,105

£88,010

	1
	931
	From 1 April 2004*

1

1

1

5

5

5
	£66,065

£69,165

£71,230

£73,295

£78,200

£83,105

£88,010


* (or anniversary of appointment if appointed after 1 April 2003)

[image: image3.png]7. TRANSITIONAL PAY ARRANGEMENTS FOR CURRENT CONSULTANT:
WHO TRANSFER BEFORE 1 APRIL 2008 UNDER THE PROVISIONS OF
PARAGRAPHS 14.2.7 TO 14.2.9.

7(a) Salary Upon Transfer (based on 2003/04 rates)

Spine Pont Semiority (years) Starting Sala
0 1

1 2

3 4

T 1 yoar @ max) 5

2 L year @ max) 3

212 - 24 years @ max) 72

40 years (@ max) 30+

7(b)Subsequent Pay Progression (based on 2003/04 rates)

Interval Basic Salary
(vears)

Seniority (years)

300 83,105

£88.010

2129 £78,200
£83,105

£88.010

20 £78,200
£83,105
£88.010

78,200
£83,105
£88.010

78,200
£83,105
£88.010

78200




[image: image4.png]83,105
£88,010

78,200
£83,105
£88.010

178,200
£83,105
£88.010

178,200
£83,105
£88.010

78,200
£83,105
£88.010

178,200
£83,105
£88.010

178,200
£83,105
£88.010

10

78,200
£83,105
£88.010

) PN PR PR
SN (DR (VN A

178,200
£83,105
£88.010

78,200
£83,105
£88.010

3

H
£78,200
£83,105
£88.010

73
£78.
83
£88.010

69,165
£71,230

£78,200
£83,105
£88.010

SR
SRR R

68,130
£71,230
£73,295
8.200
£83,105
£88.010





[image: image5.png]767,100
£71,230
£73,29

8,200
£83,105
£88.010

066,065
£60.165
£71.230
073205
178,200
£83,105
£88.010





[image: image6.png]5 SUMMARY TABLE OF TRANSITIONAL PAY ARRANGEMENTS

W Dare ot Diate Tor calculafing semiority | Date of progression (6
subscquent seniority poi

Prior o T Apr 2003 TAp 2008 TAprT 2003 (e mmedite | To T ApeT1 2005
progrescionto subsequent

Seniarity point on transitonal

Scale,and then on amniversary

of date of ransfer)

Prior o T Apr 2003 Rfer T AT 2007 but e 1| Date oframsfer Rntversary of date oftramefer | Name
Apil 2008
Between 1 Aprl 2007 nd e Dte o appomiment Rntversary o date of “To date oTappoimtment
31 March 2004 appoinment
Betveen 1 Apil 2008 and Afier T el 2003 but before 1| Date of ransfer Rmntversary of dat oftransfer | Nane
31 March 200 Apil 2008
Frior o T Apr 2007 T ApT2008 or Taer Date o ramsfer Transitional seale ot Nome
applicable. Progression to next
point f substantive scale on
anniversary ofdate of transfer
T Apr1 2007 onards O sppormtment ate of sppotmiment Tromsitomalseale mt Nome

applicable. Progression to
Sccond point of substantive
Scale on anniversary of dte of

appointment. **

* Must have given writen expression of ntent to transfer by 31 Desermber 2003 ar dte of acceptance of sppointment, whichever i laer. My transfer fier | Apil 2004 i
unable to e a job plan by 31 March 2004 for ressans beyond hishher control. In such cases, he'she will b treated s having transferred on 1 Aprl 2004

=% Subject o the provisions of Section 5.1. which deteraine startng salary, senority point and senioity dte





[image: image7.png]9. MILEAGE ALLOWANCES

1. Public Transport Rate

o 23ppermile

Regular User Rates: Motor cars

Engine capacity (cc) 50110 1000
Lunp Sum ) 399.00
Upto 9000 miles — (p)  27.0
9001 10 15000 ® 165
Thereafter ® 162

3. Standard Rates: Motor cars

Engine capacity  (co) 50110 1000
Upto 3500 miles () 340
3501 10 9000 miles  (p) 230
001 10 15000 ® 165
Thereafter ® 16.2

4. Other Motor Vehicles

(o)

®

Engine Capacity
Rate per mile

up 10 5000 miles
Over 5,000 miles

Passenger allowance

o Each passenger: 2.0p per mile
6 Pedal Cycles

© 62ppermie

1001101500 1501 102000
47500 580.00
35
197
183
1001101500 1501 102000
30 530
282 35
10, 27
183 205
Upto 125
162
6l

Over 2000

580.00
400

Over 2000





[image: image8.png]10. LEASE CARS

CHARGES

FOR PRIVATE USE OF LEASE CARS

A The curtent rates of
Road Fund Licence

Insurance for private use

Including cover for private practice use:
Handling Charge

B Fined Ammal Charge per 1000 private miles (for each year of the contract o
notional contract). determined as follows:

(Cost of Contract Hire at) - (cost of Coniract hire at)

(Maximum guoted mileage - minimum guoted mileage)

1000

Plus total excess costs for norvbase vehicle, where appropriate.
Plus VAT on total charge 1o practitioner (A+B)
NB: Where the cost to the employer of hiring the car includes Road Fund Licence and/or

Insurance, these items should be extracted and he net cost used in caleulating the charge
per 1,000 miles




