University of Glasgow

2006/2007

SENIORITY PROGRESSION

Seniority progression is subject to the process set out in Section 5.2 and 13.3.5 of the NHS Medical and Dental Consultant Contract Terms and Conditions.  Please familiarise yourself with these conditions (http://www.gla.ac.uk/services/humanresources/newconsultant.htm) before attending the Job Plan review.  The Head of School/Job Plan Reviewer must fill in the form below after establishing the responses with the consultant undergoing review.  If doubt exists the form should not be completed and guidance should be sought from Human Resources.

Name:-……………………………………………………………………………….(please print)

1. Have all time and service commitments contained within the job plan been fulfilled? 







YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

2. (a) Have the objectives identified within the job plan been achieved?








YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

(b) If not, where non-achievement has been for reason(s) out with the individual’s control, has the consultant made every reasonable effort to contribute to achievement.








YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

3. (a) Has the consultant participated satisfactorily in appraisal?









YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

4. (b) Has the consultant participated satisfactorily in job planning?









YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

5. Has the consultant contributed to the achievement of the organisation , team and individual objectives?









YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

6. Where applicable, has the consultant complied with the requirements of the Code of Practice relating to Private Practice?







N/A  FORMCHECKBOX 

YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

If the Job Plan Reviewer has answered “NO” to any of the above then they must complete the following question:

7. Have you in the period, 1 April 2005 to 31 March 2006 discussed with and taken steps to support the consultant in the achievement of the required criteria









YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

If the answer to any of the above has been “NO” the Head of School should provide details of the reasons that have led to this assessment, including, where applicable, any contributory organisational/personal factors.

	


Recommendation to the Dean

The Head of School/Job Plan Reviewer should complete the recommendation below based on the responses received to the seniority progression questions.

Do you recommend seniority progression for year 2005/06?









YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

Signed
(Head of School/Job Planner Reviewer undertaking review)


Please Print Name:



Date:


Approval

The Dean should complete the recommendation below based on a review of the submitted form.  

Do you approve seniority progression for year 2005/06?








YES  FORMCHECKBOX 

NO  FORMCHECKBOX 
 

Signed






Dean

PROFESSOR D BARLOW



Date:


On Completion of the form one copy should be sent to Kathy McCormick in Human Resources at the University of Glasgow for processing no later than 31 March 2006.  A copy should also be sent to the relevant NHS Chief Executive. 
