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We intend to make equal pay for equal work a reality
Barbara Castle, 1970

Equal Pay Act 1970

1970 CHAPTER 41

e condionsof employmer,

50 years of Equal Pay?
m wm Roundtable Discussion on the Legacy of
" ;ﬂiﬁ%}”?:ﬂ;:ﬂf:ﬂl"n’::m&.,‘m,,‘.:ﬂflfiﬁfakm.;M.M,MLLM the 1970 Equal Pay ACt

() for men and women emplojed on ke work the: fems and condions of one sex are it n any respect ess
favouraie than hose o re cther, and

{b)or men and women emgioyed on work e s equivaent (witin B maaning o subsecton {5] below) e lems
and candiions of e sex are nl ess favourable than fhose of the ofne i any respect in which he lams and
ouncitons o oo are datemnined by theraing ofher k.

flon and secton 2 e and thei

e | Friday 6" November, 4.00pm-5.30pm

‘qual rezment wih e i he same employmant hal i 10 say men amployed by her employer af any associted employer

8 the same estabishient or al establshments 1 Greal BAIain which nclude hat one &nd al which common temms and

conditions of empiayment are absenved ithar genarally of for empicyees of he relevan cass. -
(3) WWnere & waman is employed et en estabistment In Great Bitan olhenwioe IMen uncer a contract hich Includes (drecty o 01 1 1 1 Ie

by reforance ta a collctva agreemant or eerwise) a temn satsfying subsection (2) abave, tha 18rms and cendilans of her

The Equal Pay Act of 1970 was the culmination of decades of campaigning for pay inequalities
between women and men to be addressed at an institutional level. During the Second Reading of
the Equal Pay Bill on the 9™ February 1970, Barbara Castle herself acknowledged the problems of
defining equal pay for equal value, but she argued the bill offered a practical solution to the
problem of equal pay, ‘that brings equal pay out of the debating room and into recognisable
situations in factories, offices and shops, and into the black and white of pay agreements.’

Join us for a roundtable discussion considering the historical context of the Act and examining its
legacy for Equal Pay campaigns over the past fifty years, including the successful 2019 campaign

tor Glasgow City Council workers. Our panellists are:

Prof Nicole Busby, Professor in Human Rights, Equality and Justice, University of
Glasgow

Jennifer McCarey, Regional Organiser, Unison Scotland

Dr Jonathan Moss, Lecturer in Politics, University of Sussex

Hosted by University of Glasgow’s Centre for Gender History and Women’s History
Scotland. Please register on Eventbrite: https://www.eventbrite.co.uk/e/50-years-of-
equal-pay-roundtable-on-the-legacy-of-the-1970-equal-pay-act-tickets-
1260865954017atf=ebdssbeac
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